DEAF AWARENESS
IN THE WORKPLACE

‘Every employee deserves to feel supported

and empowered in the workplace’

Here you will find important information on
how to ensure your Deaf employee and
your business feel supported.

An inclusive workplace helps bridge
communication gaps between Deaf
employees and their employers, fostering
greater collaboration and understanding.

AS AN EMPLOYER, DID YOU KNOW?

ACCESS TO WORK (ATW)

Deaf employees are eligible to
apply for support through Access
To Work. This could be used to
fund BSL Interpreters, Note Takers
and specialist equipment.

COMMUNICATION SUPPORT

WORK PLACE ADJUSTMENTS

To enable a Deaf person to work
effectively various adjustments
should be made within the work
place. Seat position, room acoustic
visibility are all important factors.

WORKPLACE LEARNING

Supporting a Deaf person can take
several forms such as BSL

MeSign British Sign Language
Specialists provide bespoke BSL

Interpreters, Lip Speakers and Note courses and Deaf Awareness
takers amongst others. training across the North East of
England.

All Deaf people will have different
communication needs. Having the
appropriate support is imperative
in the workplace.
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